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SCIL Aims are:

« To provide a means by which Disabled People may take
control over their lives, achieve full participation in all
spheres of society, and make changes to how they are
viewed and treated.

« To provide encouragement, assistance, advice, support and
facilitation to individuals or groups wishing to live independ-
ently.

. To raise the expectations of Disabled Persons, individually
and collectively, and ensure that their voices are heard.

Everybody has the right to lead an independent life. Our aim is to
support people in achieving this.

To be independent does not mean doing everything for yourself.
Independence means having control over your life and having a
say over what happens to you.
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SENDPO - network g 8 g

By lan Loynes

SCIL is proud to announce that the South East Network of Disabled
People’s Organisations (SENDPO) has recently been launched.
SCIL initiated the plan, which after 2 years’ work, and the involvement
of many other organisations like SCIL, has resulted in SENDPO finally
getting off the drawing board.

SENDPO has been created as a network of Disabled People’s
Organisations (DPQO’s) in the South East region of the UK.

SENDPO will be managed collaboratively by its members for mutual
benefit, to aid co-production and to facilitate the development and
support of new DPO’s.

SCIL first highlighted the difficulties that DPO’s were experiencing
back in 2005. Since then many of the most well know DPQO’s have
disappeared. The reasons are many and varied; but it is now
accepted that current funding rules make it very difficult indeed for
small, locally based, user-led organisations to survive, and even more
difficult for new organisations to come into existence.

It is with this background that we are so pleased to have been able to
bring SENDPO into existence.

SENDPQO’s Mission is:

(1) To enable South East based DPO'’s to share experiences and work
together to build their sustainability

(2) To encourage the development of new organisations run and
controlled by Disabled People

(3) To facilitate effective high quality co-production between DPQO’s
and statutory bodies.

One of SENDPQO'’s first achievements has been to develop a
‘blueprint’ of what it considers to be the values, principles and ethos
that DPQO’s should aspire to. Up until now, we have often talked about
why DPQ'’s are different; now for the first time, DPO’s in the South
East have put these ‘ingredients’ into writing.

SCIL is pleased to support this important initiative, and more
information will be available on SCIL’s Blog to coincide with the
publication of this newsletter.  www.southamptoncil.wordpress.com



http://www.southamptoncil.wordpress.com
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Diary of A Public Transport 27 *

Virgin

By lan Loynes

In May of this year | was told not to drive for 6 months, so | had to start
using public transport for work and for leisure, having been used to just
getting in and out of my car whenever and wherever | wanted to travel.

My adventures on public transport so far are negotiating a broken lift at
Bristol Temple Meads train station whilst travelling on First Great
Western to and from Southampton.

Bank Holiday fun in London, travelling by taxi and using the Tube and
South West Trains.

Follow my journeys on public transport on my Blog
Blog address: www.southamptoncil.wordpress.com

If you do not have access to the internet and would like a paper copy
sent to you of my blogging please use the contact details on the back
of this Newsletter.

Disabled Person’s
Railcard

Disabled Persons Railcard i

| have a Disabled Persons Railcard which gives me 1/3 off rail travel
along with the person | travel with. It costs £20 per year or £54 for 3
years.

To apply for a railcard:
www.disabledpersons-railcard.co.uk (download the form)

Phone: 0845 605 0525 (7am to 10pm, Monday to Sunday)

Minicom/textphone: 0845 601 0132



http://www.southamptoncil.wordpress.com
http://www.google.co.uk/imgres?q=disabled+railcard&hl=en&biw=1366&bih=576&gbv=2&tbm=isch&tbnid=ynccDSY_uxtKXM:&imgrefurl=http://www.tangit.co.uk/home/index.php%3Foption%3Dcom_k2%26view%3Ditem%26id%3D7:disabled-persons-railcard%26Itemid%3D12&docid=aq9NfrZ

SCIL Sub-Committees -

Proposal to Members

By Lesley Long-Price

Currently SCIL has 1 Committee, the Management Committee, which
is accountable and responsible for the governance of SCIL. This
served SCIL well when SCIL was smaller, less complex and managed
smaller amounts of money and employed less staff. However, SCIL
has grown and needs to consider specialising in certain areas of its
operations.

Therefore, at SCIL’s Annual General Meeting on 16 October 2010, it
was proposed to the membership that SCIL carried out some work to
develop the idea of establishing 2 Sub-Committees; 1 dealing with
Human Resources and 1 with finance and infrastructure. The
membership gave the go ahead to investigate the proposal further.

In the first instance, work has been taking place to setup the Finance
and Infrastructure Sub-Committee. Terms of reference have been
drafted and the Treasurer is the first member of the Management
Committee to join the Sub-Committee along with the Chief Executive
and Office Manager.

SCIL would like to recruit others to the Sub-Committee, who ideally
have finance and infrastructure experience.

Do you fit this description or know of people currently external to SCIL
who would be interested in joining the Finance and Infrastructure Sub-
Committee as external 'advisors’.

Please contact Lesley on 023 8020 2635, or use any of
the contact methods on the back page if you would like
more information or would like to express an interest in
joining the Finance and Infrastructure Sub-Committee.
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Personalisation o
Expert Panel

By Robert Droy

The Personalisation Expert Panel (PEP) was set up in December 2009
following discussions between Southampton Centre for Independent
Living and Hampshire Centre for Independent Living with Hampshire
County Council. The PEP is made up of user-led organisations and
carer-led organisations as well as individual Disabled People and
Carers living in Hampshire.

The PEP works with Hampshire County Council to ensure that the
views of service users and carers inform the reform of Adult Social
Care in Hampshire.

It believes that:

. all people are individuals with different needs and aspirations
who gain mutual benefit from peer support

« individuals should be at the centre of all organisations that
offer them support

« any proposed action or continuing activities for individuals
should reflect the individual and changing needs of the service
users/carers involved in the organisation.

. individuals with experience are in a unique position to
understand the emotional, physical and practical issues of
others in similar situations

. the experiences and expertise of service users/carers should
be harnessed for the benefit of all

To coincide with the ‘International Day of Disabled People’, the PEP is
holding a conference in Winchester on the 6th December entitled
‘Shaping Our Future’. The conference will highlight the need for greater
involvement from young Disabled People in decision making and the
increasing need to support user-led organisations to develop and
shape social care services for Disabled People within the county.

For more information about the PEP or the conference contact Robert
Droy on 023 8020 2639 or email Robert@southamptoncil.co.uk



mailto:Robert@southamptoncil.co.uk
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The Common Assessment Framework for

Common Assessment

Adults, or CAFA project, was set up by the

Department of Health to change the experience of people accessing
health and social care. Many people can find it a frustrating process,
with lots of forms to fill in and different people asking the same
questions. The CAFA project is looking at streamlining this process so
these individuals just have to "Say it Once". This will ensure accurate
information about them can be seen quickly and securely by those
providing services - meaning you only have to 'Say It Once'.

It will also save the time of health and social care professionals by
cutting down the number of forms they need to complete. If one
professional has already taken down information about you, it makes
sense for this to be shared securely with other professionals who need
it. Sharing information reduces the number of times the same things
need to be repeated.

There’s already a connection between the health and social care
networks but it's often slow and difficult to use. We're going to
streamline this so it works faster. Staff will be able to access further
health systems using a ‘Smartcard.’ Similar to chip and pin credit/debit
cards, these are very secure and printed with the user’s name,
photograph and unique identity number. We'll be piloting the use of
Smartcards over the next few months.

The Southampton CAFA Team are based at Unity 12 and SCIL is
facilitating their Southampton Overview Group (SOG) which meets at
Unity 12 once a month. The group is made up of service users and
carers with an interest in the work of the CAFA Team. The overview
group has been working on a ‘Permission to Share’ form which will
also be reviewed by the other overview groups. A leaflet is being
designed to help people complete the form.

Updates to follow in future Newsletters.



http://www.dh.gov.uk/en/index.htm
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ODI Ambassador

<

By Berni Vincent '
My recent appointment by the Office of Disability B e AN

for

Issues (ODI) as an Ambassador for the Y. -

“Strengthening Disabled People’s User-Led ™
Programme” comes as a pleasant surprise. ’

The programme builds on Government

recommendations made in the “Building the Life Chances of Disabled
People’s Report (2005)”. The initiative is also the result of significant
work by SCIL and other Disabled People’s User-Led Organisations
(DPULO’s).

DPULQ’s are essentially about personal development, a shared
identity and collective purpose. They are about telling our stories,
growing together and ultimately using the whole of our combined
experience to bring about change in our local communities and
society as a whole.

By building co-productive relationships with commissioners, partners
and community agencies, DPULQO’s raise awareness of the
discriminatory barriers that Disabled People face on a daily basis,
which in turn, shape policy and service delivery.

My role as an Ambassador will enable me to use my experience and
skills - key tasks will include:
. Raising awareness about the role and potential of DPULO’s.
« Building capacity across local regions by sharing good
practice, attending meetings, training, mentoring, etc.
« Supporting DPULO’s with successful applications to the
“Facilitations Fund” — a cash limited fund that will enable
DPULO'’s to make a difference to their future sustainability.

| share my role with eleven other Ambassadors, who like me, will work
in specific regions - for up to three days per month. Ambassadors are
accountable to Rich Watts (pictured top right with me), National Lead,
who is seconded from “Essex Coalition of Disabled People” and
works closely with the ODI.
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By Jeff Downing

Yes, | know | have used the name of a very famous military operation
that took place in 1944, and no, | am not suggesting we should jump
out of planes and start shooting. However, could you image growing
your own potatoes, beans, carrots and salad stuff? Well, if you do not
have a garden and are not doing this already, we may be able to
assist you in the future.

| thought of having an allotment earlier last year and did intend to
keep it solely to myself. But alas, as | am a warm hearted generous
man and the allotment was far too big for me, | thought of SCIL and
what we could do with our own piece of land. We could grow things
and dig holes and generally get a bit mucky.

Now it is in the very early stages and it needs a lot doing to it to make
it accessible, lush green and fruitful. So if you would like to work on
my estate, sorry | mean SCIL Allotment Project, and have green
fingers or have no idea like me, give me a call. But please be aware
that we have a lot of hard work before the fruits or veg of our labour
are good enough to eat.

Jeff Downing “Lord” of the Manor Telephone: 023 8020 2622

This is how it looks now! This is what it could look like!
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SCIL CC - Peer Support

By Emma Sheldon

Ever feel that you don’t have a voice?

“YES” | hear you shout! Well, you may be interested in hearing about
SCIL Continuing Care’s Service User-Led Peer Support Group. The
Peer Support Group meets every three/four months and is organised
by our first ever service user, Samuel Field. Mr Field has plenty of
experience in navigating the twists and turns — and possible pitfalls -
of the Independent Living funding.

The group meet to share ideas and discuss problems and concerns.

We then share this information with Southampton Primary Care Trust
in the hope that we can give them a real insight into the issues faced
by Disabled People.

We try to keep a relatively informal atmosphere to the meetings to
ensure people feel comfortable about raising any points they want to
discuss.

Getting together to discuss issues means we can speak with a single
voice and add weight to our requests.

Alone we are a sea of voices (at best) and a silent majority (at worst).
Together we are a single voice, we fight for a common cause, and we
give the Primary Care Trust a better idea of what they — and we — can
do to improve things in the future.
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Access to Work

By Berni Vincent

CEETRNE E‘r |
Support for Disabled People in Employment on the Decline...

Access to Work (ATW), the Department of Work and Pensions (DWP)
scheme that provides funding to enable Disabled People to meet the
cost of employing support work assistants, is under serious threat
from government spending cuts.

Despite government’s stated commitment to increase the number of
Disabled People in employment, figures recently published by DWP
confirm that there has been a fall in the number of Disabled People
receiving ATW support, from 37,720 in 2009-10 to 35,830 last year.
Furthermore, the number of successful new claimants has dropped
sharply from 16,520 in 2009-10 to 13,240 last year.

Disabled People are facing tighter eligibility criteria, excessive scrutiny
and questioning, which more often than not results in reduction in
funding with little or no room for negotiation.

There is no indication to suggest that consideration is being given to
the impact such cuts, restrictions, and scrutiny is having on the health
and wellbeing of Disabled People, who without support, will be unable
to work. There is little concern shown about the frustration caused to
Disabled People who find they are unable to meet their support needs
in the workplace, in a flexible, responsive way.

Similarly, there seems little acknowledgement from the DWP of the
time lost in productivity, responding to emails and dealing with paper
work — a bureaucratic burden that many small organisations cannot
afford.

Continued........
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Access to Work
- Continued
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More recently, Disabled People using ATW funding have been
informed that in future, ‘due to vehicle licensing regulations’, it will no
longer be possible for support work assistants to drive their own
vehicles to provide transport.

Disabled People recently informed of changes have said the
following:

“l1 was shocked by the way | was in
no longer be able to drive his car to meet my needs for transport
support. This new rule was just casually dropped into the

conversation without warning?”|

“1 was i nformed that my mil eajge al
would be dropped. There was no room for negotiation. The
ATW adviser tried to help but| ther

“When telephoning ATW to discuss/ r
needs, the adviser was very dismissive - | felt as though he

t hought that | was | ying abou t he

—

ATW has been an effective and meaningful programme that has
enabled Disabled People to maintain their ability to work effectively.
Without support of this kind, many Disabled People will no longer be
able to stay in employment and their support work assistants will be
without work - all of which puts further strain on the economy and robs
the “national workplace” of valuable human capital.

Nevertheless, and despite the current difficulties, | hope DWP/ATW
will make time to not only consult but co-productively meet and
engage with Disabled People and our organisations, so that together
we can find solutions and increase the number of Disabled People in
gainful employment.




SCIL Send All Their Very Best
Wishes to Julie & Phil & look

forward to seeing Bella Rose

Staff and volunteers went out for lunch with Julie
Wall on Wednesday 24 August to wish her all the
best for the birth of baby Bella Rose who is due
on 2 October.

Julie has been Michael Grimmett’s (Independent Living Team
Member) Personal Assistant for 4 years at the SCIL Offices. Julie
will return to work with Michael and the SCIL team after her
Maternity Leave.

1Rosie, Sarah, Teresa &
Evie

David, Frances, Liz &
Nigel

|Amanda x2 & Gordon I
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